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he public considers preparing 
_oOung people for the world of 
work to be the primary purpose of 
secondary school, a survey by the 
Ontario Institute for Studies in 
Education shows. 


"Public Attitudes Toward Educa- 
tion", involving a representative 
sample of 1,107 persons aged 18 
or over, was conducted by D. W. 
Livingstone and D. J. Hart. 


"It appears that a very signifi- 
Saneeshitt an the public's high 
school priorities took place be- 
tween 1976 and 1979, with job 
training advancing from a third 
to the dominant first-ranked pri- 
ority." Messrs. Livingstone and 
Here saad. (In, 1980, job train- 
ing retains its dominant status 
for the majority of respondents. 


"Several other curricular objec- 
tives of direct economic rele- 
vance, namely basic skills, crit- 
ical thinking, and everyday life 
skills, are also now seen as top 
priorities by at least a quarter 
of the respondents. The most 
notable change over the 1978-80 
period seems to be the re-emer- 
gence of concern with high 
schools' attention to basic read- 
ing, writing and number skills, 
to a relative priority level ap- 
proaching that which it apparent- 
ly had earlier in the decade. 


"However, in our opinion, what is 
most clear is that the Ontario 
public is becoming increasingly 
concerned, under the impact of a 
worsening employment situation, 
that the high schools emphasize 
the sorts of skills that they 
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feel will provide students with 
the best preparation for the job 
market." 


Respondents were asked to indi- 
cate the first and second highest 
priorities for secondary schools; 
62% of the respondents indicated 
"Job training and career prepara- 
£i0n';, wWnile 335 indicated “basic 
reading, writing and number 
skills". The percentage empha- 
sizing career preparation has in- 
creased from 52% in 1978 to 62% 
in 1980. 


Percentage Ranking First 
or Second Priority for High School 


1978 1979 1980 
Job tralning and career 

preparation : 52 64 62 
Basic reading, writing and 

number skI IIs 7 14 33 
Development of creativity, 

Imagination and critical 

thinking 21 24 27 
Everyday life skills such as 

learning traffic safety 

and money management 29 12 25 
Fostering a sense of right 

and wrong 18 10 13 
Ability to get along with 

others 6 14 2 
Preparing students for thelr 

future roles as parents 
Knowledge of politica! rights 

and responsIbIIItles 1 12 5 
Understanding of Canadian 

history and geography 4 7 5, 
Promoting physical fitness ht 6 2 
Teaching students about thelr 

own cultural background oe 3 2 
Knowledge of sclence 3 5 1 
Developing sktIlls and 

appreciation of art and 

music 


The 1978 survey, administered by mall, employed a sampling method 
different from |ater surveys. 


* Not asked In the 1978 survey. 


A detailed analysis of the re- 
spondents shows that 753% of 
wage-workers ranked "career pre- 
paration " as the first or se- 
cond-highest priority, while only 
34% of corporate executives did 
so. "Career preparation" should 
be the secondary school's highest 
or second highest priority ac- 
cording to 71% of students. 


The survey also indicates that 
"public education" has the se- 
cond-strongest claim on tax 
money, after “health and medical 
care". Table 9 indicates that 
36% of the respondents said that 
spending for public education 
should increase, while 50% said 
it should remain the same. 


Canadian workers require more 
skill and independent judgement 
than they did 20 years ago, ac- 
cording to 58% of the respon- 
dents; only 15% say workers re- 
quire less skill and independent 
judgements. 


Training programs to equip 
workers with these skills should 
combine institutional and on- 
the-job components; 34% of the 
respondents said training should 
be done solely on-the-job; 14% 
said it should be done in insti- 
tutions; while 50% said programs 
would combine on-the-job and in- 
stitutional experience. 


Copies of this publication are 
available from: 


OISE Press 

The Ontario Institute for 
Studies in Education 

252 Bloor Street West 

Toronto, Ontario 

M5S 1V6. 


Apprenticeship: a growing force 


The Ontario Government has been 
active in apprenticeship since 
1928, when legislation providing 
for apprenticeship programs was 
Birst introduced. sintera thy atic 
legislation focused on the 
building trades, and not until 
the 1950's--after the Great De- 
pression and the Second World War 
--was apprenticeship more widely 


encouraged in areas beyond the 
construction and service indus- 
tries. 


In 1964, with the promulgation of 
a new Apprenticeship and Trades-— 
men's Qualification Act, the 
Ontario Government and industry 
adopted a modern and cooperative 
approach to industrial training. 
Age limits were eliminated; Pro- 
vincial Advisory Committees were 
authorized; periods of training 
hours replaced years in measuring 
contract terms; and as additional 
regulations were approved, 
greater authority was granted to 
the Director of Apprenticeship 
and to the Apprenticeship Branch 
itself. 


For several years, approximately 
75% of Ontario"s active appren— 
tices were registered in the con- 
struction trades or in the auto- 
motive repair service areas. In 
1978, however, a concentrated 
effort was made to expand appren- 
ticeship in the manufacturing 
sector. As a result, trades such 
as general machinist, tool and 
die maker, and mould maker were 
regulated. More recently, 
another trade in this sector-- 
fitter-structural steel/platework 
--has also been regulated. 


In response to the growing demand 
for skilled workers, the Appren- 
ticeship Branch increased its 
field staff to promote appren- 
ticeship more vigorously with 
local employers throughout 
Ontario and to facilitate deliv- 
ery of the traditional appren- 
ticeship programs and modular 
training programs which it has 
approved. 


Today there are more than 200 
skilled trades formally recog- 
nized in Ontario--each with its 
Own apprenticeship training pro- 
gram. Many of these are briefly 
described in the publication, 
"Apprenticeship and You". 


Training is now available in 60 
regulated trades and in a wide 
variety of non-regulated occupa- 
tions where training schedules 
are custom designed to meet the 
needs of individual employers or 
employer groups. Current records 
reveal that almost 30,000 appren- 


tices are registered in regulated 
trades and about 5,500 in non-re- 
gulated trades. 


The Apprenticeship Branch is pro- 
moting and extending a comprehen- 
Sive program of industrial train- 
ing in Ontario. Employers and 
others interested in participa- 
ting in apprenticeship programs 
are invited to contact the near- 
est office of the Apprenticeship 


Branch. 


Apprenticeship Branch 


Field Offices 


as of February 27, 


BARRIE 737-1431 
BELLEVILLE 968-8671 
BRACEBRIDGE 645-8643 
BRANTFORD 756-5197 
BROCKVILLE 342-5481 
CHATHAM 354-9100 
CORNWALL 938-9702 
HAMILTON 527-9105 
KENORA 468-3325 
KINGSTON 544-2542 
LONDON 453-7190 
NORTH BAY 474-5546 
OAKVILLE 842-2454 
OSHAWA 576-0171 
OTTAWA 731-7100 
OWEN SOUND 376-5790 
PEMBROKE 735-3911 
PETERBOROUGH 743-4172 
ST. CATHARINES 684-8543 
SARNIA 542-7705 
SAULT STE. MARIE 942-4420 
SUDBURY 675-4481 
THUNDER BAY 475-1605 
TIMMINS 264-2354 


TORONTO CENTRAL 965-4211 
TORONTO EAST 750-3533 
TORONTO WEST 239-1178 
WATERLOO 884-5460 
WINDSOR 254-8654 
Resources 


Ontario Youth Secretariat 
@ The Edge 


This handbook offers young 
people information on finding 
a job or starting their own 
business. It also provides 
other related information on 
how to write resumés and 
application letters and how to 
conduct oneself at interviews. 
There is also information on 
how to act when a job is ob- 
tained. 


@ Experience '81 Guide Book 


This brochure outlines spe- 
cialized summer jobs that will 
be offered this year to stu- 
dents in Ontario. These Ex- 
perience positions have been 
designed to complement the ac- 
ademic and career interests of 
young people which, in turn, 
will enable the student to 
make better career selections 
later on. Information is also 
provided about application 
procedures for any of these 
positions. 


Copies of the above publications 
are available from: 


Ontario Youth Secretariat 
Queen's Park 

Toronto, Ontario 

M7A 121 

(416) 965-3540 


The Ontario Institute 
for Studies in Education 


@ Publications ‘81 


This booklet provides a list- 
ing of information and mate- 


rials, either published or de- 
veloped by OISE, which are the 
outgrowth of work in educa- 
tional research and develop- 
ment. Information listed in- 
cludes books, tapes and films 
and testing kits as well as 
price lists and order forms. 


Copies are available from: 


OISE Press 

The Ontario Institute for 
Studies in Education 

252 Bloor Street West 
Toronto, Ontario 

M5S 1V6 


Ministry of Labour 


@® New Skills for Women - (Tech- 
nology and The Skilled Trades) 


This pamphlet outlines -ways wo- 
men Gany obtain, tragning. | It 
also suggests some of the fac- 
tors to consider before decid- 
ing to enter a non-traditional 
occupation. 


@® Career Selector 


This series of booklets in- 
cludes two on trades and tech- 
nical occupations. An explana- 
tion of each occupation is 
given, with a description of 
methods of entry and wage 
Vacese. 


Both of these booklets are free of 
charge and can be obtained from: 


Women's Bureau, 
Ministry of Labour, 
400 University Avenue, 
TOLONEO,. OntatLlo 

M7A 1T7. 

(416) 965-1537 


Ministry of Education 


@® Ontario Elementary and Second- 
ary School Enrolment Projec-— 
tions 1980-1989 


This report projects elementary 
and secondary school enrolments 
by grade for the years 1980 to 

1989. In written and table 


form, it predicts that elemen- 
tary school enrolment will de- 
cline throughout the projection 
period, butSat a ,sloweuerace 
than during the past few years. 
A decline in secondary school 
enrolment is expected to take 
place at an accelerated rate 

Ly tas LOS Zr 


For a copy of this report,” contaces 


Mrs. St. Rose-Haynes 

Statistical Information Services 
Management Information Systems 
Branch 

18th Floor, Mowat Block 

Queen's Park 

Toronto 

(416) 965-2636 


Ministry of Education and 
Ministry of Colleges & 


Universities 


@ Continuing Education - The 
Third System 


This paper was developed to 
foster discussion about: 
current issues in continuing 
education at all levels; the 
philosophical framework within 
which the Ministry of Educa- 
tion and the Ministry of Col- 
leges and Universities can 
plan and develop policies for 
continuing education; and the 
criteria by which the 
Ministries can decide the ex- 
tent of their involvement in 
various continuing education 
initiatives and activities in 
this province. 


Copies are available at a cost of 
$2.50 and may be picked up at: 


Ontario Government Bookstore 
880 Bay Street 

LOBONtTO 

(416) 965-2054 


On “bys mail= from: 


Publications Services 

Mail Order Area 

Ministry of Government Service 
Stherloor, S80. Bay’ Street 
Toronto 

M7A 1N8 


Wwomnem Ineljoecl 
GO OMCAim, bradmimg 


A one-year project to increase 
womens’ career opportunities in 
skilled occupations has been 
initiated by the Manpower Train- 
ing Branch. 


The project is being co-ordinated 
by Mary Bray, who has extensive 
counselling experience in both 
the public and private sectors. 


It is predicted that if current 
employment patterns continue, 
there will be an increasing un- 
der-supply in skilled occupations 
and an over-supply in occupations 
traditionally held by women-- 
secretary, clerk, and other ser- 
vice occupations. 


Ms Bray points out that women are 
a significant and permanent part 


of Ontario's labour force. 
Womens' participation rate has 
increased to 54% in 1980 from 29% 
in 1958, while their share of the 
total work force has increased to 
42% in 1980 from 34% in 1968. 
Today, most women can expect to 
be in the work force for about 25 
years. 


Working with CITCs 


Women are becoming increasingly 
interested in non-traditional 
skilled occupations, which can 
provide a wider range of options 
for a well-paying and satisfying 
career. One reason for womens' 
interest in non-traditional skil- 
led occupations is the micro- 
electronic revolution, which will 


affect radically womens’ employ- 
ment in traditional occupations. 


To achieve the project goals, 

Ms Bray is working with three 
CITCs--the Toronto Advisory 
Committee on Employment Training 
(TACET), the Hamilton Industrial 
Training Advisory Committee 
(HITAC) and the Industrial Advi- 
sory Committee of Etobicoke and 
YOLKMELTACE YD): 


CITCs could be very effective in 
recruiting women for skills 
training, Ms Bray says. CITCs 
provide a means for reaching em- 
ployers and for setting up prac- 
tical methods to enable the link- 
ing of employers and female job 
applicants. CITCs also provide a 
focal point for discussion of 
ways of facilitating the entry of 
women into an industrial environ- 
ment. 


It is often maintained that it is 
difficult to find women interest- 
ed in entering non-traditional 
occcupations; this is due to lack 
of information rather than a lack 
of interest, Ms Bray says. There- 
fore, the project seeks ways to 
inform women of training 
opportunities and to link them 
with companies. Ms Bray works 
with existing agencies in the 
community to publicize job and 
training openings. 


When wider coverage is necessary, 
the media--such as cable TV and 
local newspapers--can be used. 
For instance, a 60-second video 


tape and a slide presentation are 
being created. She also works 
with companies undertaking Af- 
firmative Action plans for female 
employees--both those working in 
unskilled and semi-skilled jobs. 
More women are entering technical 
courses at community colleges and 
can be recruited for programs 
where prior technical experience 
is an advantage. 


INTO Helps Women 


Another source is the INTO (In- 
troduction to Non-Traditional Oc- 
cupations) program given by com- 
munity colleges. This eight-week 
program provides career counsel-— 
ling and industrial orientation 
to enable women to make a well- 
informed career decision and to 
prepare themselves for employ- 
ment. 


There are a variety of other 
routes that women are using to 
enter non-traditional jobs. The 
Canada Manpower Industrial Train- 
ing Program (CMITP) provides op- 
portunities for on-the-job train- 
ing. CMITP provides a wage sub- 
sidy equal to 75% of the female 
trainee's salary for up to one 
year. During the past six 
months, 152 women have received 
CMITP-sponsored training in non- 
traditional occupations. As of 
February 27, 1981, 75% funding 
for female trainees is available 
under Employer Sponsored Train- 
ing/Critical Trades Skills Train- 
ing as well. 


Throughout the province, women 
are currently registered, or have 
completed apprenticeship, in 31 
different occupations including 
autobody repairer, plumber, motor 
cycle mechanic and instrumenta- 
tion mechanic. 


Ms Bray hopes that the project 
will provide some useful pointers 
for future. actiion.2eClTCsswhozanre 
interested in encouraging more 
women into their training pro- 
grams may wish to use, or adapt, 
some of the strategies tried out 
in this project. Information on 
the progress of this project will 
be included in future issues of 
SKILLS. 


LIFTs up and running 


The Government of Ontario has es- 
tablished Local Interministerial 
Field Teams (LIFTs) to help work- 
ers displaced by plant closures. 


LIFTs will include representa- 
tives of the Ministries of La- 
bour, Community and Social Ser- 
vices, Industry and Tourism, 
Treasury and Colleges and Univer- 
sities; the Ministry of Labour 
will be the "lead Ministry" in 
the LIFT effort. 


In a memorandum to the Presidents 
of the Colleges of Applied Arts 
and Technology, T.P. Adams, As- 
sistant Deputy Minister, Colleges 
Affairs and Manpower Training 
Division, said: 


"In an effort to ease the burden 
of industrial layoffs, especially 
those involving permanent termi- 
nations as a result of partial or 
complete plant closures, the Min- 
ister of Labour recently proposed 
a series of recommendations, 
among which is a co-ordinated, 
interministerial response mechan- 
ism for dealing with plant clo- 
sures. 


"Part of this response mechanism, 
in which the Ministry of Colleges 
and Universities will play an ac- 
tive role, will involve action to 
improve the level of support pro- 
vided to terminated employees, 
through the establishment of Lo- 
cal Interministerial Field Teams 
(LIFTs), acting in conjunction 
with the federal Manpower Ad- 
justment Committees (MACs). 


"One objective of the LIFTs is to 
provide terminated employees with 
skills assessment, job counsel- 
ling, training, and relocation 
counselling. In this regard, the 
participation of the CAATs is 
clearly vital." 


The Ministry's representative on 
the Provincial LIFT co-ordinating 
committee is Don Ahrens, Manager, 
Program Delivery Section, Man- 
power Training Branch. Further 
information is available from the 
Editor of SKILLS. 


COFOR 85 released 


About 3,000,000 jobs will have to 
be filled during the 1979-85 pe- 
riod, the Federal Department of 
Employment and Immigration pre- 
dicts. 


The Canadian Occupational Fore- 
cast to 1985, commonly called 
COFOR 85, covers about 500 occu- 
pational categories. COFOR esti- 
mates are available for Canada 
only; reports for the provinces 
will follow. COFOR 85 is based 
on an econometric model called 
CANDIDE, which forecasts growth 
prospects for 12 industry groups. 
COFOR breaks down these fore- 
casts into levels of employ- 
ment for 69 industries. The in- 
dustry forecasts are converted 
into estimates of occupational 
requirements, based on the 1971 
and 1975 occupation-by-industry 
matrix. 


COFOR 85 indicates that the Cana- 
dian labour market will grow by 
about 1,700,000 to 12,000,000 by 
1985. This increase represents 
an average annual rate of growth 
of 2.5%. By comparison, the la- 
bour market grew by an average of 
about 3.0% a year during the 
1970-79 period. 


In addition to the 1,700,000 new 
jobs, 1,300,000-positions will be 
created by persons withdrawing 
from the labour force, for a 
total_of_3,000,,000. 


Manufacturing employment is ex- 
pected to grow by an average of 
1.3% a year, while service sector 
employment is expected to grow by 
an average of 2.9% a year during 
the 1979-85 period. 


Employment growth is expected to 
be strong in western Canada, par- 
ticularly in Alberta. 


General Highlights 


These forecasts are for Canada 
as a whole; demand may vary 
410m province to province. 


Strong demand is expected for the 
following large occupational 
groups: 


@ Engineers, architects, occupa- processing, textile proces- 


tions in physical and life singpletce)*s 
sciences, mathematics and re- ¢ : P 
lated fields. Selected Occupations with High 


Growth Rates 
@ Occupations in the performing 


and audio-visual arts and @® ‘Aircraft fabricators, aero- 

writing--commercial art, space engineers. 

photography, interior design- 

ers, advertising artists, etc. @® Mining equipment operators. 
@® Occupations in sport and re- @® Petroleum engineers, geolo- 

creation (athletes, coaches, gists, blasting occupations. 


Official S acter) 
@® Dental hygienists. 


@ Service occupations (chamber- 


maids, babysitters, dry clean- @® Personal service occupations. 
ing ‘occupations; Janitors, 
hotel clerks, waiters, bar- @ Funeral directors. 
tenders, chefs, cooks, laun- 
dering, etc.). @ Bus drivers, subway occupa- 
tions. 
@ Highly skilled construction 
trades (construction electri- Selected Occupation with Low 
cian, plumbers, carpenters, Growth Rates 
SCC.) 
@® Textile and knitting occupa- 
Moderate demand is expected for tions (weaving, patternmaker). 
the following occupational 
groups: @® Tobacco processing. 
@ Doctors, dentists, veterinari- @® Motor vehicle fabricating and 
ans and other health diagnos- assembly occupations. 


ing and treating occupations. 
@ Railway transport occupations. 


@® Highly skilled occupations in 


sales (technical salesmen and @® Shoemaking and Repair. 
advisors, insurance salesmen, 
real estate salesmen, etc.). @ Sewing machine occupations. 
@ Highly skilled processing oc- For further information, contact: 
cupations (tool and die, mach- Barry Péervin, 
inists, mechanics, etc.). Assessment-—Evaluation, 
Manpower Training Branch 
@ Managers, administrators and (965-6164) 


related occupations. 


@ Low-skill clerical occupations OCAP has 807, success rate 


(office machine operators, 
shipping clerks, messengers, 


etc.). About 80% of young people partic- 
ipating in the Ontario Career Ac- 
Low demand is expected for: tion Program (OCAP) in industry 
either obtained employment or re- 
@ Teaching and related occupa- turned to school. 
tions. 
OCAP provides training for young 
@ Occupations in primary indus- people who are: 
tries (farmers, loggers, wood 
processing, timber cutting, @ between the ages of 16 and 24; 


log hoisting; ete.) 
@ out of the educational system; 
@ Low-skill processing occupa- 
tions (clay, glass and store @® unemployed but are actively 
processing, food and beverage seeking employment; 


@ have not held a full-time job 4. Society of the Plastics Indus- 
in the field of their occupa- Coy, Pebrugry +1 f, 1981 . 
tional choice. 

5. Timmins Industrial Training 

A report of OCAP trainees placed Advisory Committee, February 

with private sector employment Diigo Sl. 

indicates that: 

VOW aebist of all@eciTCs, turn sto 

@® during 1978-79, 73% of the page 10. 
trainees found employment 
after completing their OCAP 


experience, Z 2 
ae) cae Se eS New Letters of Intent signed 
@ during 1979-80, 71% found em- The following Letters of Intent 
ployment, while 6% returned to have been signed this year. 
school. 
; Sault Ste. Marie - January 7; 
During 1978-79, 4,872 unemployed Renfrew - January 12; 
young people were placed with Prescott-Russell - February 17. 
2,382 employers; during 1979-80, 
5,692 trainees were placed with A Letter of Intent is a document 
4,430 employers in the private which is signed by the Federal 
sector. Government, the Provincial Gov- 
ernment and a Community Indus- 
A detailed analysis of 1978-79 trial Training Committee and/or 
data indicates that: Association. The document is an 
endorsement of the Committee's 
@ about 70% of the OCAP employ- intention to train people in cer- 
ers had fewer than 10 employees; | tain occupations and under de- 
fined terms and conditions agreed 
@ about 70% of the OCAP employ- to by all three parties. 


ers will, or hope to, hire 
OCAP trainees in future; 


? & 


@® about three-quarters of the 
OCAP trainees had no post-sec- 
ondary education; while about 
one-quarter had either begun 


or completed post-secondary METIERS, le version en francais du 
training at a college Orguni— "SKILLS', est disponible sur 
versity. demande auprés de l'editeur. 


Further information is available 


j ILLS. ; 
eee eee Of Sk SKILLS is published by the Manpower 


Training Branch. & “our betters and 

articles are most welcome; they 

New Clles formed should be addressed to the Editor. 
If you know of anyone who you feel 

; would enjoy receiving SKILLS, 

The following Community Indus- please notify=the Editor, at the 

trial Training Committees have NEW address: 

been formed since November: es 


TINE Clelata@rs 


1. Northwestern Ontario Sei LES 
Hospitality Industry Training Manpower Training Branch 
Committee,November 18, 1980. 1200 Bay Street, 12th Floor 
Teroreo, Ontar ko 
2. Ontario Lumber Manufacturers' MSR 2A6 


Association Training Commit- 
tee, January 8, 1981. 


See Collingwood: & District Indus- 
trial Training?’ Committees 
January 12,1981. 
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